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St Mary’s Catholic Primary School Equality Objectives: 2023-27

The Equality Act 2010 replaced nine major Acts of Parliament and almost a
hundred sets of regulations which had been introduced over several decades. It
provides a single, consolidated source of discrimination law, covering all the types
of discrimination that are unlawful. It simplifies the law by getting rid of
anomalies and inconsistencies that had developed over time, and it extends
protection against discrimination in certain areas.

The Act makes it unlawful for the responsible body of a school to discriminate
against, harass or victimise a pupil or potential pupil:

e in relation to admissions,

¢ in the way it provides education for pupils,

¢ in the way it provides pupils access to any benefit, facility or service, or

¢ by excluding a pupil or subjecting them to any other detriment.

It is unlawful for a school to discriminate against a pupil or prospective pupil by
treating them less favourably because of their:

® sex

e race

e disability

e religion or belief

e sexual orientation

e gender reassignment

e pregnancy or maternity

You can follow the link below to access the full document Equality Act- Advice for
schools:
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/
attachment_data/file/315587/Equality_Act_Advice_Final.pdf

Within our academy council we have a key member responsible for Equality- this
is Mrs Laura Bailey. She meets regularly with the head teacher to evaluate the
current policy, targets and attends training to keep abreast of any new guidance.

Equality objectives for 2023-2027 in line with the 4 year recommended cycle:



Intent:

To maintain knowledge and understanding of disability and equality.

To continue to plan for and identify children with additional needs and
make necessary adjustments.

To continue to monitor pupil achievement by disability and assess whether
there are any trends or patterns that require additional action.

To continue to promote attitudes and values that will challenge
discriminatory behaviour.

To continue to use a range of sensitive teaching strategies when teaching
about different cultural and religious traditions.

To ensure quality access to the curriculum for all pupils regardless of age,
gender, ethnicity, ability, social background and sexual orientation.

Implementation:

Adjustments are made by staff to curriculum planning to raise awareness
of equality issues portray positive images.

Planning is well differentiated; this in addition to Education Health Care
Plans, Inclusion passports and one-page pupil profiles show adjustments
for children with SEND.

Pupil progress is closely monitored and shows good progress from
individual starting points.

Adults provide a positive role model; there is a welcoming and “open”
atmosphere to the school.

Children are given opportunities to celebrate their own culture and the
diversity of other cultures in a variety of ways, e.g. Other faiths weeks,
Global awareness week, WOW days, school visits.

Resources are evaluated and modified to support learning

Accessibility is at the centre of all planning to ensure to remove or
minimise any barriers for individual pupils.

Impact:

All pupils and families feel welcome and part of the school family.
Pupils make good or better progress from their starting points not only
academically but socially and emotionally.

The well- established nurturing nature of the school is maintained.
Discrimination of any kind is challenged with education used to inform
understanding and celebration of difference

See also the following policies that link to the Equality Act:



e Accessibility plan

e SEND Report

e SEND policy

e Equality policy

e Behaviour policy

e Admissions policy

Date approved by the Academy Council:

Date to be reviewed by Academy Council:



